
To become more involved in  or to learn about industrial-
organizational psychology, here is what you can do.

The purpose of the Industrial-
Organizational (I-O) psychology track is 
to provide students with a comprehensive 
background in psychology while insuring 
that students who want to become I/O 
psychologists  complete the coursework 
necessary for graduate programs in 
I/O psychology.

Industrial-Organizational  (I-O) psychology 
is a branch of psychology concerned with 
the development and application of scientific 
principles in the workplace. According to 
the Society for Industrial and Organizational 
Psychology, I/O psychologists contribute 
to organizational success by improving  the 
performance and well-being of its people. 
More specifically, an I/O psychologist 
researches and identifies how individual 
and organizational behaviors and attitudes 
can be improved though hiring practices, 
training programs, and feedback systems.

An I-O psychologist may engage in a 
number of different activities including 
developing systems for hiring, motivating, 
training, and understanding people at 
work. Additionally, they may be involved 
in developing tests, promotion systems, 

and surveys, or engage in survey analysis, 
job analysis, and organization design. The 
products and programs created by I/O 
psychologists can have a significant impact 
on the members of an organization and on 
the performance of the organization.

Many job opportunities exist for individuals 
with master’s degrees as well as Ph.D.’s 
in I-O psychology. I-O psychologists are 
often teachers, researchers, consultants, or 
managers. To become an I/O psychologist, 
a student should attend a master’s degree 
or doctoral degree program in industrial-
organizational psychology upon completion 
of his or her bachelor’s degree.

Obtain work in a relevant business 
setting. 

1 Visit the website of division 14 of APA, 
Society for Industrial and Organizational 
Psychology, to learn more about careers 
in this field. 
www.siop.org 
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Additional Resources

Potential 
Career Paths 
• Corporate Vice-President, 

Director, Manager, Staff 
Member of Organizational 
Development (MA or PHD)

 
• President, Vice-President, 

Director, Consultant 
in private research or 
consulting companies 

	 (MA or PHD)
 
• Professor of Psychology, 

Management, 
Organizational Behavior, 
or Industrial Relations

	 (MA or PHD)

Potential 
Graduate 
Programs 
• Industrial-Organizational  
   Psychology (MA or PHD)
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What is Industrial-Organizational Psychology?

Schedule a meeting with an industrial-
organizational psychologist to discuss 
the profession.

3 Complete coursework in industrial-
organizational psychology.
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Fieldwork and Research in Psychology
PSY 489 (1-5, 5 max)—Credit for volunteer work in a behavioral 
science settings. 
PSY 390 (1-5, 15 max)—Credit for participating in research under the 
supervision of a faculty member. This option is strongly recommended 
for students who intend to earn the PhD in industrial-organizational 
psychology.

Business Minor
A business minor is not required for students who wish to enter 
industrial-organizational psychology, but an understanding of 
business is desirable, especially for those students who expect to be 
employed in a business setting following completion of their degree.  
A total of 32 credit hours are required for the business minor.  The 
requirements for the business minor are as follows:
ACCT 101	 Financial Accounting (4)
ACCT 102	 Managerial Accounting (4)
BUSL 255	 Law and Society (4)
PSY 221	 Stats for the Behavioral Sciences (5)
FIN 310	 Managerial Finance (4)
MGT 202	 Management (4)
MKT 202	 Marketing Principles (4)
OPN 300	 Principles of Operations (4)

Human Resource Management
Whether or not students complete the business minor, they should 
consider coursework in management and human resource management, 
including any of the following courses:
MGT 202	 Management  (4)
MGT 340	 Organizational Behavior (4)
HRM 320	 Human Resource Management (4)
HRM 425	 Employee Relations (4)

Required Courses in Psychology

If you are interested in an industrial-organizational concentration be sure to work with an advisor to develop an 
academic plan that is tailored to your interests. Your plan should lead to the acquisition of basic knowledge and to the 
development of core skills required for a career or further schooling in industrial-organizational psychology.

PSY 101	 General Psychology (5)
PSY 221	 Statistics (5)
PSY 226	 Research Methods (4)
PSY 321	 Advanced Statistics (5)

Biological—at least one of the following:
PSY 201	 Sensation and Perception (4)
PSY 203	 Learning (4)
PSY 312	 Physiological Psychology (4)
PSY 314	 Comparative Psychology (5)
PSY 327	 Human Psychophysiology (4)
PSY 380	 Psychology of Health and Illness (4)

Cognitive—at least one of the following:
PSY 304	 Human Learning and Cog Proc. (4)
PSY 305	 Human Memory
PSY 307	 Psycholinguistics

In addition to the requirements for the psychology industrial/organizational track, which are listed below, be sure to 
complete all other university and college requirements, including the foreign language requirement.

If you are planning to start college-level foreign language with a course beyond 111, you are advised to begin foreign 
language in your first year. If you are starting foreign language with 111, begin language courses no later than the junior year.

University and College Requirements
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PSY 308	 Human Judgment and Decision 	
	 Making

Developmental—at least two of the following:
PSY 273	 Child and Adolescent Psychology (4)
PSY 315	 Behavior Genetics (5)
PSY 374	 Adulthood and Aging (4)
PSY 376	 Psych Disorders of Childhood (4)
PSY 378	 Psychology of Gender (4)
PSY 470 	 Prenatal Influences on 
	 Development (4)

Clinical—at least two of the following:
PSY 233	 Psychology of Personality (4)
PSY 332	 Abnormal Psychology (4)
PSY 341	 Tests and Measurements (4)
PSY 351	 Intro to Clinical and Counseling (4)
PSY 430	 Psychoactive Drugs (4)

Social/Organizational—at least two of the 
following:
PSY 261	 Industrial and Organizational (4)
PSY 310	 Motivation (4)
PSY 336	 Social Psychology (4)
PSY 337	 Social Psychology of Justice (4)
PSY 361	 Adv Organizational Psychology (4)
PSY 362	 Personnel Psychology (4)
 
Note: Courses in bold are required for the 
industrial-organizational track and courses in 
italics are recommended.

Note: Non-business majors are limited to 44 hours of coursework 
in the College of Business, so it is important to plan your 
schedule carefully.  Be sure to check prerequisites for coursework.

Additional Coursework
Students should consider completing additional relevant 
coursework, including courses in oral communication (school 
of communication), written communication (department of 
English), social behavior (department of sociology), economics 
(department of economics), and labor law (department of 
political science). Consult with your advisor to develop a 
curricular plan tailored to your own needs and interests.

Extracurricular Requirements
Psychology majors are required to complete 3 courses in 
ONE of the natural science areas. The Biological Sciences are 
recommended for most psychology majors. The three courses 
you choose must have the same departmental prefix, with the 
following exception: BIOL 101 may be combined with either 
two Environmental/Plant Biology (PBIO) courses or two 
Biological Sciences (BIOS) courses. 

Psychology majors must also complete either 2 courses 
in mathematics (MATH 113 or above, except 251) or 2 
courses in computer science (CS 200 or above). Also be sure 
to complete all other university and college requirements, 
including the foreign language requirement.

HRM 430	 Compensation Management (4)
HRM 440	 Training, Development, & Performance  
		  Management (4)
HRM 450	 Recruitment & Selection (4)
HRM 460	 Strategic Human Resource Mgt (4)


